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1.0 Introduction 
 

As a church, we believe that the spiritual, emotional, and physical well-being of children is vital to their growth and 
success as Christians and citizens.  Therefore, it is our intent to ensure that any church activity involving children is 
consistent with the teachings and example of our Lord Jesus Christ and with the Christian tradition of nurturing the 
children in our care. 
 
It is increasingly important as a church to assure parents that they can entrust their child to us knowing that they will 
be protected from any form of abuse.  Parents today are concerned about the growing incidents of abuse and want 
to protect their children.  This document reflects the policies we have in place to minimize the risk of abuse for all 
those in youth ministries and child care.  The requirements of this Policy are intended to be both reasonable and 
practical in general application so that they can be faithfully followed.  It is understood that church youth activities 
must continue to be effectively and efficiently administered under this Policy. It is almost inevitable, however, that 
special circumstances may arise from time to time, which create difficulties in following one or more elements of the 
policy.  It is further recognized that the benefits of effective continuation of an event or program may be 
overwhelming in comparison to any risk that may arise from failing to follow one or more elements of the policy.  
Thus, for long term programs, upon written request and adequate written justification (benefit must outweigh risk), 
the education committee or church administration may grant a documented exception to the policy.  It is also 
recognized that short term unexpected/emergency situations may arise where an untrained person is needed to 
allow an event to take place.  If this occurs, a leader who has been trained may allow the untrained worker to assist 
temporarily but only under the close direct supervision of the leader in charge of the event. The expectation, 
however, is that the leader must take further steps, to the extent practicable, to prevent a similar occurrence in the 
future.  
 
The primary purpose of this document is to promote the safety and well-being of children and youth with policies for 
all staff and volunteers involved in children and youth ministries at Central Avenue Christian Reformed Church 
(Central Avenue CRC).  The leaders of Central Avenue CRC request the cooperation of the members of our church 
who must abide by these policies.  When appointed by Central Avenue CRC, members have an opportunity to serve, 
and they should err on the side of caution when making decisions involving the well-being of children and youth. 
 
The Central Avenue CRC Education Committee will review this Policy at least once every five years and make 
changes, if deemed necessary. 
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2.0 Definitions of Important Terms 
 
Adult:  A person at least 18 years of age. 

 
Appropriate Conduct:  Conduct that would be reasonably acceptable and permissible by the child’s parent or 

guardian and the church council. 
 
Child Abuse:  Harm or threatened harm to a child’s health or welfare which occurs through non-accidental physical 
or mental injury; sexual abuse, sexual molestation, or sexual exploitation; or disseminating, exhibiting, or displaying 
sexually explicit material to children. Sexual abuse may occur with or without the consent of the youth, and sexual 
abuse may include touch or non-touch activities.  Abuse includes but is not limited to: 

 Punching, kicking, hitting, biting, or throwing objects at a person; 

 Hurling insults at, humiliating, or threatening a person; 

 Obscene phone calls, fondling breasts, sexual intercourse, or displaying pornographic materials to youth. 
 
Driver:  A term that refers to a staff or volunteer in a youth ministry that is assigned to use a vehicle to transport 
persons. 
 
Helper:  An unpaid youth assisting a Staff Member or Volunteer Program Leader in a youth ministry. A helper must 

be at least 10 years old and four years older than the youth in the ministry in which the helper assists. 
 
Mandated Reporter:  Michigan law states that all of the following are “Mandated Reporters”: A physician, 
physician’s assistant, registered dental hygienist, medical examiner, nurse, person licensed to provide medical care, 
audiologist, psychologist, marriage and family therapist, licensed professional counselor, social worker, licensed 
master’s social worker, licensed bachelor’s social worker, social service technician, a person employed in a 
professional capacity in any office of the friend of the court, school administrator, school counselor or teacher, law 
enforcement officer, member of the clergy, regulated child care provider, or an employee of an organization or entity 
that, as a result of federal funding statutes, regulations, or contracts would be prohibited from reporting in the 
absence of a state mandate or court order,(e.g., domestic violence providers, and specific personnel in the Michigan 
Department of Health and Services. 
 
Oversight Committee:  Oversight of this policy and its updating and enforcing is assigned to the Education 
Committee, which shall serve as the Oversight Committee. 
 
Program Supervisor:  A term that refers to the staff, volunteer or helper taking responsibility for a given youth 

activity. 
 
Reasonable Suspicion:  Reasonable suspicion exists when a reasonable person under the circumstances, would, 
based upon specific and articulable facts, suspect that a crime has been committed. 
 
Rider:  A term that refers to a staff, volunteer, or helper in a youth ministry that accompanies a Driver. 
 
Staff:  A person paid to serve directly or indirectly the youth ministry; may include but is not limited to Pastors, 

Secretary, Music Director, Custodian and any hired interns. 
 
Volunteer:  An unpaid adult person giving leadership in a youth ministry; may include, but is not limited to: Nursery 
Attendant, Children’s Worship Leader, Sunday School/Catechism Teacher/Aid, Cadet Counselor, GEMS Counselor, 
Youth Leader, Driver, and Rider, Orchestra and Choir Leaders 
 
Within Sight and Sound:  Any condition which readily and continuously allows visual and audible monitoring of any 
activity.  This is not intended to require an observer to constantly watch and listen to an ongoing activity. The intent 
of this requirement may be met by leaving a door ajar to a classroom which enables another person in the 
location/building to periodically watch and listen at any time. 
 
Worker:  A term that refers to a staff, volunteer, or helper in a youth ministry when any policy in this document 

applies to all of them.    
 
Youth:  A person under 18 years of age. 



Youth Safety and Welfare Policy  Approved:  08/27/2012 - Minor Rev 4:  08/18/2014 

   

Page 5 of 18 

 

3.0 Education 

Training requirements 

 Each activity supervisor must ensure that all their workers have been trained. 

 Throughout the year, the activity supervisors should provide reminders to their workers, if necessary, to 

promote adherence to the policy requirements. 

 At least once every five years (starting in 2012) Central Avenue CRC will provide training to all workers 

participating in ministry to youth.  Training will consist of a review of the Youth Safety and Welfare Policy and 
other information, if any, relevant to either preventing abuse or responding to allegation(s) of abuse.  All 
workers must thoroughly read, understand and agree with this policy, and sign to that effect, in order to 
qualify to work with youth at Central Avenue CRC.  

 Annually, workers who have received the above required training are required in each of the intervening 

years to thoroughly read, understand and agree with this policy, and sign the required forms, in order to 
renew their qualification to work with youth at Central Avenue CRC. 

 Special requirements for Helpers 

o Helpers who are 10-13 years old who work under direct on-site supervision of a trained adult are not 
required to receive formal training as described in this section. The supervising adult is responsible 
for instructing the helper as may be needed for the assigned tasks.  

o Helpers age 10-13 need only to sign the Volunteer and Helper Application/Renewal Form.  All other 
helpers must sign both the Declaration of Agreement and Understanding and the Volunteer and 
Helper Application/Renewal Form. 

4.0 Facility 

Facility – The building and grounds committee of Central Avenue CRC shall ensure that: 

 The door to any room which hosts youth ministry of any age will be fitted with a window to allow an 
unobstructed view of the room. 

 Any room which hosts youth ministry of any age will have adequate lighting. 

 Rooms and facilities used for regular youth ministry of any age will be limited to property owned and 
operated by Central Avenue CRC except as otherwise stated in this policy. 

 The door to any room which hosts youth ministry will be fitted with handles allowing a child’s use and will not 
have a lock-set triggered from inside the room. 

 Use of other facilities – It is recognized that other facilities, such as Pillar church (Cadets), might not comply 
with all elements of the Central Avenue CRC Youth Safety and Welfare Policy and it is recognized that 
Central Avenue CRC cannot reasonably request such facilities to make changes described in this Policy. 
Nevertheless, since it is essential to conduct such activities there, it is permissible to conduct such activities 
with the requirement that reasonable efforts must be made to meet the intent of this Policy as much as 
practicable. An example might be leaving a door ajar if the door does not have the required window.  
Discretion needs to be applied by the Central Avenue CRC leader in charge of the event. 

 The chair of the Building and Grounds Committee is primarily responsible for ensuring continuous 
compliance with these requirements.  

5.0 General Policies 

General Policies 

 A worker who wants to serve in a youth ministry must comply with the screening requirements by providing 
the information and signature required on the Volunteer and Helper Application Form.. 

 A worker serving in a youth ministry must sign the Declaration of Agreement and Understanding of Central 
Avenue CRC Youth Safety and Welfare Policy. 

 A worker serving in a youth ministry who violates the Youth Safety and Welfare Policy may be subject to 
dismissal or temporary suspension of his or her service.  

 An adult with a known history of child abuse (as defined above) may not serve in youth ministry at Central 
Avenue CRC.  

 A minimum of two workers will remain in the building/location of a given activity until the all youth have left. 

 Volunteers may not be exclusively from the same immediate family. 
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 Volunteer and staff are encouraged to engage in physical contact with care to avoid the appearance of 
impropriety. Gentle, casual touching on the head, arms, and hands will be permitted.  Display of affection 
ought to be limited to such actions as a brief hug, an arm around the shoulders, a pat on the back, or a 
handshake.  These displays should only take place within sight and sound of other(s) in the location/building. 

 Meeting with one youth:  
o Meetings with one youth may include only one volunteer or staff when a parent or legal guardian of 

the youth provides permission prior to the meeting.  If a meeting must remain strictly confidential for 
the benefit of the youth and thus requires privacy (door closed), two adults are required to be in the 
room. 

o Meetings must not take place in the volunteer or staff person’s home nor in the youth’s home. 

 Consent form: 
o A Liability and Risk Waiver/Youth Permission Slip/Medical Information Form is required to be signed 

by a youth’s parent or legal guardian and will be submitted annually and be kept on file at Central 
Avenue CRC.   

o This form is required to be on file before youth can participate in any off-site activities such as 
overnight activities, traveling in the church van/vehicle, high adventure activities, and field trips, 
unless the youth is accompanied by his/her parent.  

 Confidentiality - a worker must report to a youth’s parent or guardian and to a member of the pastoral staff if: 

o A youth discusses harming himself/herself or others (examples not limited to suicide, homicide, drug 
or alcohol abuse, cutting). 

o A youth discusses use of pornographic material. 
o A youth discloses committing a crime.  

6.0 Supervision (also see requirements for specific youth activities) 

High Adventure Activities:   

Examples of high adventure activities include but are not limited to: rock climbing, hiking, overnight camps, raft 
trips, etc.  Because physical safety and abuse are at greater risk in high adventure situations and when youth are 
away from home:   

  An adequate number of adult workers (always two or more) must be provided to maintain a safe worker-to-
youth ratio.  

 If the activity provides a Guide, the Guide must be licensed by the State or Province where the activity is 
held and proof of liability insurance is required before Central Avenue CRC will commit or contract for the 
activity. 

 Staff and volunteers must not meet alone with youth while on high adventure activities. 

Gifts:   

 Workers must not give personal gifts or money to youth, unless presented publicly.   

 Gifts given to groups of youth can be appropriate.  Examples include but are not limited to: graduation gifts, 
profession of faith gifts, awards for participation, awards for community service, etc. 

Open Door Rule  

 Workers, parents, and church members can observe any youth ministry activity. 

Overnight Activities:  

 An adequate number of adult workers (always two or more) must be provided to maintain a safe worker-to-
youth ratio.  

 A staff or volunteer must not meet alone with youth while on an overnight activity. 

 Male and female youth must not share the same sleeping room and must have access to separate bathroom 
facilities when bathrooms do not have locking doors. 

 Adult supervision of sleeping quarters: 

o A worker, who is not a family member, must not share a bed with a youth. 
o Youth must not share the same sleeping quarters without adult supervision. Two or more adults 

must be either be present in the youth sleeping quarters or locate their sleeping quarters where the 
youth can be readily monitored. Exception: if one worker is an adult family member of one of the 
youth, there may be only one worker in the same sleeping quarters.   

o Two or more workers of the same gender may share sleeping quarters with two or more youths of 
the same gender.    
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Field Trips: 

 At least one worker present must be the same gender as the youth on the activity.   

 An adequate number of adult workers (always two or more) must be provided to maintain a safe worker-to-
youth ratio.  

 A volunteer or staff person may not meet alone with youth while on a field trip. 

 A Liability and Risk Waiver/Youth Permission Slip/Medical Information Form is required. 

Helpers Supervising Youth: 

 Helpers who serve in youth ministry must be under the direct supervision of a staff or volunteer serving in 
that ministry.  

 A helper must not counsel a youth one-on-one.  

 A helper must not supervise youth on overnight activities or high adventure activities.  

Transportation:  
Parents are responsible to provide or arrange for transportation to and from Youth Programs and Meetings.   

7.0 Policies for Specific Youth Ministries 

Nursery  

 Each worker must sign-in on the Nursery Attendant Log to maintain a record of who served in nursery each 
day and time it was offered. 

 A minimum of two workers must be present in the nursery. At least one worker must be an adult female. 
Married workers may serve in nursery if another, unrelated worker is present.  The same is true for 
parent/child workers serving together   

 Two workers must be present at all times.  If one of only two workers needs to leave for any reason, a 
replacement must arrive before he/she leaves.  

 A parent or adult who drops off the child must sign the child in, prepare a name tag, and place the name tag 
on the child.  

 A parent, or if not the parent, the same adult who dropped of the child, must pick up and sign out the child 
from nursery.  

 A worker may not take a child from the nursery unless for good cause or in case of an emergency.   

 A worker must not leave the nursery room if a safe ratio of workers-to-youth cannot be maintained. 

 Diaper changes must be done in the nursery room, and the worker will fill out the diaper-changing form.   

 The bathroom located in the nursery must be utilized by children who are toilet trained. 

 A properly functioning pager shall be given to parent(s) to enable nursery worker(s) to contact parents if 
necessary. 

Children’s Worship 

 A minimum of two workers, including one adult, must be present in the Worship Center except when required 
to assist pre-schooler’s use of the bathroom. 

 A worker must not take a child from the Children’s Worship Center unless for good cause or in case of an 
emergency. 

 Bathroom Procedures: 
1. An adult volunteer must monitor a pre-schooler’s use of the bathroom. 
2. The volunteer must remain outside the bathroom with the door propped open using the kick-stand. 
3. If the pre-schooler needs assistance, the volunteer should enter the bathroom to assist the pre-schooler, 

leaving the door propped open until they exit. 

Cadets Boy’s Club and GEMS Girl’s Club 

 A minimum of two adult workers are required to be in the classroom or location/building where school age 
programs take place. It is permissible for one adult to be present in the classroom if at least one other adult, 
who is aware of the time and location where the program is being held, is within sight and sound in the same 
location/building. 

 A minimum of two workers will remain in the building/location of a given activity until the all youth have left. 

Middle and High School Youth Groups 

 A minimum of two adult workers must present with each group. 

 A worker may not date a youth from a middle or high school group. 
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Tuesday Afternoon Bible School/Vacation Bible School 

 A minimum of two adult workers are required to be in the classroom or location/building where school age 
programs take place. It is permissible for one adult to be present in the classroom if at least one other adult, 
who is aware of the time and location where the program is being held, is within sight and sound in the same 
location/building. 

 A minimum of two workers will remain in the building/location of a given activity until the all youth have left. 

Orchestra, Children’s Choir, Sunday School and Catechism 

 A minimum of one adult worker is required to be in the classroom provided that at least one other adult, who 
is aware of the time and location where the program is being held, is in the same location/building. The door 
may be closed when necessary to avoid noise interference from outside. 

Church Van Transportation for youth in any of the above programs. 

 While transporting youth, one adult Rider must accompany the adult driver of a church vehicle.  

 Drivers must complete the Driver and Vehicle Safety Certification form annually and provide it to the church 
office. 

Discipline  

 Corporeal punishment including hitting, punching, or spanking youth is not permitted by workers in Central 
Avenue CRC youth ministries.   

 Workers should consult with his/her next level supervisory volunteer. 

8.0 Screening for Staff, Volunteers, and Helpers to Serve in Youth Ministry 
 
Six-Month Rule – Volunteers and helpers should be members or have been in regular attendance and participation 
of Central Avenue CRC for at least six months prior to applying to serve. 
 
Non-members of CACRC - Those who are not professing or baptized members of Central Avenue CRC may be 

involved with youth activities.  All non-members are subject to same guidelines as members as laid out in this policy 
and must complete the same applications and agreements. 
 
Record Check – Criminal record checks will be initiated at the discretion of the Oversight Committee.  A criminal 

record check applies only to persons 18 years or older.   
 
Applications – Each application will be reviewed by the specific Program Director who oversees the job.  The 
Program Directors will submit applicants to the Oversight Committee for final approval.  The Oversight Committee 
will conduct interviews and obtain references if necessary.  
 
Storing Volunteer Materials – Materials pertaining to volunteers (applications, policy agreements, other 
documentation will be stored in locked file cabinets in the church office.  Access to these files is limited to the 
Oversight Committee, pastors, and others designated by the Council in order to maintain confidentiality.   
 
Withdraw and Rejection – An applicant may withdraw application for any reason without prejudice. Central Avenue 
CRC reserves the right to reject any applicant for any reason. 
 
Applicant’s History – An applicant who has a history of offense against or involving a youth, including child abuse, 

a Felony conviction, a misdemeanor conviction, or a plea of no contest must not serve in ministry to youth at Central 
Avenue CRC.  An exception may be granted if, in the judgment of the Oversight Committee, all of the following are 
true: 

 The felony or misdemeanor conviction or plea of no contest is unrelated to youth safety and welfare, and; 

 The felony or misdemeanor conviction or plea of no contest did not involve sexual or physical assault of a 
person of any age, and; 

 For a sufficient period of time following the felony or misdemeanor conviction or plea of no contest, the 
person has demonstrated good character and is considered trustworthy to work with youth. 

Driver and Vehicle Certification Form – A person who will transport youth must complete the Driver and Vehicle 
Certification Form. 
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9.0 Response Procedures for Child Abuse and Policy Violations 

1.  Reporting Child Abuse 

 Michigan law states that specific individuals or professionals are required to report a reasonable suspicion of 
child abuse.  Those who are required to report are called Mandated Reporters. A Mandated Reporter reports 
to the police or to Children’s Protective Services (CPS). 

 Michigan law states that anyone who is not mandated, but has a reasonable suspicion of child abuse, may 
report to the police or CPS.  

 Clergy, and all other  Mandated Reporters in Michigan, must report a reasonable suspicion of child abuse. If 
a parishioner invokes a legally-recognized privileged communication with a clergy to confess abuse of a 
child, the clergy may consider a moral duty to report or hold the confession as a privileged communication; 
however, the privilege is waived at a civil proceeding on that matter.  

 Only a staff, volunteer, or helper who has first-hand information of a reasonable suspicion of child abuse is 
granted anonymity at the time of reporting to the police or to CPS.  Therefore, the first-hand reporter should 
report to the police or to CPS.  An oral report must be made within 24 hours of obtaining information of a 
reasonable suspicion of child abuse.  A written report is necessary within 48 hours of obtaining the 
information. If a staff, volunteer, or helper documents an incident, it must be treated as confidential for the 
purposes of keeping the anonymity of the reporter. Michigan law provides for an institution or organization to 
conduct its own investigation of allegations of abuse against a staff, volunteer, or helper.  However, this 
investigation should not begin until the police or CPS have been notified and begun their investigation. 

 The police or CPS has the responsibility to notify the alleged offender of the allegations against him or her.  
The church’s Investigation Committee will not contact the alleged offender until he or she has been 
interviewed by the police or CPS. 

 After a report is made to the police or CPS, the staff, volunteer, or helper will immediately contact a person 
designated by Central Avenue CRC from its Council whose role it is to liaison with the police or CPS and the 
Church.  This person will also contact a member of the Education Committee who will continue to coordinate 
appropriate notifications and contacts. 

 In the event a worker is uncertain as to whether a reasonable suspicion of child abuse has occurred, the 
worker is encouraged to contact a member of the Oversight Committee.  A meeting should take place as 
soon as possible keeping in mind the worker has 24 hours to make an oral report.   

 Upon conclusion of the meeting, if it is believed that there is reasonable suspicion, the worker with first-hand 
information must report the alleged abuse.  The worker cannot be prohibited from reporting a reasonable 
suspicion of child abuse even if the Oversight Committee does not concur. 

 When a Youth Reports Alleged Abuse - The person hearing the initial report should follow these steps: 

o Listen supportively and hear the person out – do not minimize or discount the allegation 
o Do not judge the allegation negatively or positively 
o Ask basic questions to accurately establish basic facts for reporting purposes, but do not investigate 

the allegations.  Do not ask leading questions which imply that one answer is preferable to another.  
Accuracy is paramount. 

o Note the details in writing as soon as possible after hearing the account. Listen carefully when the 
person is speaking. Ask the person to repeat a detail if necessary so the writing is accurate 

o Do not discuss the allegation with anyone except those who have a need to know and are helping 

to respond (Program Director). 
o Consider the following contacts for local law enforcement or social service: 

 Police    Call 911 in the case of an emergency 
 Sheriff’s Department  Call 772-1840 in the case of non-emergencies 
 Child Abuse and Neglect Call 394-7220 or 1-800-762-8273 (24 hours a day) 
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2.  Response Policies if the Accused Person is a Central Avenue CRC Worker 

 All reports will be taken seriously. 

 Allegations will be handled with sensitivity for people’s privacy and confidentiality. 

 The church will cooperate with law enforcement and social services. 

 The alleged victim will not be blamed. 

 The church will seek to provide support as appropriate for alleged victims, alleged offenders, and their 
families during this period of great stress. 

 The insurance carrier and a lawyer (if necessary) will be contacted as soon as possible. 

3.  Steps for Reporting Violations of the Youth Safety Policy 
Any person who observes violations of church youth policy is required to report these concerns to an appropriate 
leader. 

 Write brief notes to document specifically what you have observed: Who, What, When, Where – including 
time and date. 

 Contact the worker’s program supervisor; if the supervisor is unavailable, contact a member of the Oversight 
Committee. 

 The program supervisor is responsible for any further response to the situation.  The program supervisor 

must document the matter and documentation placed in a file stored in a locked file cabinet.  

4.  Duties of the Oversight/Education Committee when responding to an allegation of abuse: 

 Meet with a worker who has concerns about a possible report of child abuse. 

 Notify pastors of any reports the Oversight Committee receives. 

 Notify the church’s insurance agent whenever a reasonable suspicion of child abuse is reported to police 
officials or to Children’s Protective Services (CPS). 

 Assign a member of the committee to be the spokesperson for any discussion that may arise from reporting 
suspected child abuse to police officials or CPS. 

 Assign members of the congregation to a pastoral care team for the individuals and families who are party to 
the allegations keeping in mind the need for privacy. 

 If deemed necessary, the Oversight Committee will assign members of the congregation to conduct an 
independent investigation of charges of child abuse against a church worker.  Allegations against a family 
member who is not a church worker are outside the scope of the Oversight Committee. 

 All allegations must be reported to the Executive Committee of Council. 
 

10.0 APPENDICES 
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CENTRAL AVENUE CHRISTIAN REFORMED CHURCH 
259 Central Ave 

Holland, MI  49423 

Declaration of Agreement and Understanding  

of Central Avenue Christian Reformed Church  

Youth Safety and Welfare Policy 

 

 

 
 

I, ___________________________________________, after reading the Central Avenue 

Christian Reformed Church Youth Safety Policy (found online or in the mailroom by the library) or 

after attending a training session, or vieweing the training DVD.  I agree with its statements and 

policies and will adhere to them. 

 

If an allegation of abuse is made against me, I acknowledge this could result in suspension of my 

duties within the youth ministry.   

 

Additionally, I understand and agree that an allegation of abuse against me may need to  be 

reported to the appropriate authorities (Children’s Protective Services or local law enforcement ), 

and that I may need to  report an allegation made against others to one or both of these 

authorities.   

 

My signature acknowledges that I understand this Policy and agree to adhere to its requirements. 

 
 
 
 
 
Name typed/printed 
 

Signature  Date 
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CENTRAL AVENUE CHRISTIAN REFORMED CHURCH 
259 Central Ave 

Holland, MI  49423 

 

Volunteer and Helper Application/Renewal Form  

 
 
NAME (print)  MAIDEN NAME (if applicable) 

 

STREET ADDRESS 
 

CITY  STATE  ZIP CODE 
 

DATE OF BIRTH  DRIVER’S LICENSE # 
 

HOME PHONE  CELL PHONE  WORK PHONE + EXT 

 

Are you a member of Central Avenue CRC? YES  NO  

If “YES”, are you a professing member? YES  NO  

If you are not a member of Central Avenue CRC, how long have you attended regularly?  

Is there any circumstance or pattern in your life which would make it 
inappropriate for you to serve with minors or would compromise the 
integrity of Central Avenue CRC? YES  NO  

 
In order to assure the health, safety, and security of our children, we must screen all volunteers. 
Check if you have been: 
 

 Convicted of a felony, misdemeanor or pled no contest to a matter involving a youth. 

 
Terminated or resigned from a paid position or volunteer position because of allegations of child 
abuse or inappropriate conduct toward an adult. 

 
The information I have provided is correct to the best of my knowledge.  I understand that my 
name will be submitted to the ministerial staff of Central Avenue CRC for the purpose of affirming 
any character and fitness for children’s ministry.  I agree to serve spiritually, with integrity, and will 
participate in training and discipline to enhance my ministry to children. 

 
Signature:  Date:  

If a minor,  
parent must co-sign: 

 
Date: 
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CENTRAL AVENUE CHRISTIAN REFORMED CHURCH 
259 Central Ave 

Holland, MI  49423 

Liability and Risk Waiver/Youth Permission Slip/Medical Information Form  
For overnight activities, traveling in church van/vehicle; high adventure activities, and field trips  

 
September 2014 through August-2015 

 

Minor’s name:  Date of birth:  Sex (M/F):  

Allergies (food, drugs, insects, etc):  

Medications (name, dosage, reason):  

Other information (injuries, etc.):  

Insurance Carrier*:  Group or ID#:  

Child’s doctor:  Phone #:  

Home phone #:  Work #:  Cell #:  
(parent/legal guardian) 

Emergency contact :  Phone #:  
(in case parent/legal guardian cannot be reached) 

 

 
I,  , the undersigned, give my permission for my minor child  to  

take part in off-premises events which will require transportation and supervision by Central Avenue CRC 

employees and volunteers. 

 I understand that before each event, I will receive written information regarding that event.   

 I agree to allow my child to participate in all of these events unless I inform the event leader to the 

contrary in writing.  If special instructions or restrictions apply to my child’s participation in any event, I will 

provide that information to the event leader in writing prior to the event. 

 I agree and understand that transportation may be provided in such form and at the discretion of Central 

Avenue CRC. 

 I also authorize Central Avenue CRC and its employees or chaperones to secure any and all necessary 

medical services at an accredited hospital and/or physician for my child in the event of an accident or 

illness. Further, I agree to be solely responsible for the payment of those services. 

 I, the undersigned parent or legal guardian and child do hereby release Central Avenue CRC, its 

employees and chaperones of all liability and claims of whatever kind or nature (including, but not limited 

to, injuries and death) arising out of or resulting from the participation of my child in these activities. 

 I understand these requirements and comply. 

 
 

Parent/ Legal Guardian Signature  Date 
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CENTRAL AVENUE CHRISTIAN REFORMED CHURCH 
259 Central Ave, Holland, MI  49423 

Driver and Vehicle Certification Form 
 
All drivers must complete this form annually and provide it to the church administration. 

This form is intended for workers who transport youth by personal vehicle or church vehicle.  
 
Driver Guidelines  
When providing transportation for any CACRC activity, I agree to: 

 Have a valid driver’s license 

 Use good judgment and obey all traffic control devices and road laws. 

 Carry a valid proof of insurance certificate if driving my personal vehicle. 

 Ensure that per Michigan State Law: 

o All passengers ages 8-15 are buckled up. 

o Driver and front seat passenger(s) are buckled up  

o Children younger than age 4 ride in a Child Restraint System (“car seat”) in a rear seat if the vehicle 

has a rear seat. If all available rear seats are occupied by children under 4, then a child under 4 may 

ride in a “car seat” in the front seat. A child in a rear-facing “car seat” may only ride in the front seat 

if the airbag is turned off. 

o Children who are 4 years of age or older, but less than 8, and who are less than 4 feet 9 inches tall, 

are properly secured in a “car seat” or booster seat. Children must ride in a seat until they reach the 

age requirement or the height requirement, whichever comes first.  

 Ensure that all passengers are exhibiting safe behavior while traveling.  

 Not use any portable electronic devices while driving. Listening to the factory installed radio is permissible. 

 Not stop enroute to the planned destination, except as may be required, i.e. fuel, food, rest stops. 

 Transport passengers only in vehicles that are in safe operating condition. 

Agreement of Driving Events 

I agree to immediately inform my supervising ministry leader, or church administration staff, if: 

 My driver’s license is suspended or revoked, 

 I am ticketed for a driving offense 

 I have DUI or DWI charges pending. 

 My personal auto insurance is canceled or not renewed.   

If you have been ticketed for moving driving violations (parking tickets not included) within the past five years, please 
explain the nature of these tickets:  
 

 
These notifications are required even if the offenses are not related to church work. The church will not release this 
information to unauthorized persons.  Note:  being ticketed for a minor offense does not automatically disqualify a 
worker from transporting people. 
 
I have read and understand these requirements and agree to comply with them.   
 
 

Name typed/printed 
 

Signature  Date 
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Definitions of Child Abuse and Related Terms 
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CENTRAL AVENUE CHRISTIAN REFORMED CHURCH 
259 Central Ave 

Holland, MI  49423 

Nursery Registry 
 
 

DATE
AM/ 

PM

PAGER 

#
CHILD'S NAME

PARENT NAME/ 

SIGNATURE
SPECIAL INSTRUCTIONS

CHILD 

RELEASE 

INITIAL

*Revised 7-24-2012

CENTRAL AVENUE CRC NURSERY REGISTRY
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CENTRAL AVENUE CHRISTIAN REFORMED CHURCH 
259 Central Ave 

Holland, MI  49423 

Diaper Changing Log 
 

DATE TIME (AM or PM) CHILD'S NAME CHANGED BY

Last Revision 5-23-2012

CENTRAL AVENUE CRC DIAPER CHANGING LOG
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CENTRAL AVENUE CHRISTIAN REFORMED CHURCH 
259 Central Ave 

Holland, MI  49423 
 

NURSERY ATTENDANT LOG 
 

DATE AM/PM NAME ISSUES/CONCERNS

*Revised 7-24-2012

CENTRAL AVENUE CRC NURSERY ATTENDANT LOG

 
 


